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SCHOLARSHIP WINNERS

As the summer ends and members settle back into work, the new 
government of BC—an historic partnership between the NDP and Green 
Party—is implementing changes that signal exciting things for the 
workforce of BC. These include an increase to the minimum wage, a 
review of professional reliance, the elimination of tuition fees for certain 
adult basic education programs, and much more. 

Many of us are still reeling from the forest fires that raged across the 
province during the summer. Several of our members were affected either 
professionally or personally by the wildfires. Their stories are profiled on 
page 10.

In this issue, we also learn more about the PEA’s newest chapter, the 
Hospital Employees’ Staff Union (HESU), through a profile of HEU staff 
representative Ronnie Nicolasora on page 4.

During the summer we held our annual member survey. The surveys are an 
opportunity for members to provide feedback on how the PEA is doing. 
The information we receive informs our planning and helps to ensure the 
PEA is working as effectively as it can for its members. The results of the 
survey can be viewed on page 8.

I hope you will take some time to read through this issue, and that you 
find the articles to be of interest. Finally, as always, let us know if you have 
any comments.

Thank you, 

Frank Kohlberger
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SCHOLARSHIP WINNERS

A NEW CHAPTER

WORDS JESSICA NATALIE WOOLLARD

PHOTOS JOSHUA BERSON 

In 1981, Ronnie Nicolasora, just 16 years old, started 
getting involved in political activity in his hometown 
of Miagao, Iloilo, Philippines. It was the year Ferdinand 
Marcos’s reign as dictator under martial law ended, 
but the political violence and corruption wasn’t over; 
rather, a new Marcos regime was about to begin. 
Marcos had won the first presidential election in more 
than a decade, and more brutality was in store for the 
people of the Philippines.

“A lot of people lost their lives. It was difficult to 
watch,” says Nicolasora, who remained active in 
political campaigns for the next five years. “I saw first-
hand how people can be oppressed, and how they 
don’t have the ability to fight for themselves.”

Living through such oppression and violence helped 
form Nicolasora’s belief that everyone has rights that 
deserve to be respected, and everyone has a voice to 
fight for social justice.

After completing a philosophy degree in 1987 in IIoilo,  
Nicolasora emigrated to British Columbia, sponsored 
by family members who had come to North America 
a few years earlier. “Part of me was sad because after 
I left, there was a change in the government,” he says. 
“I had a great hope that the Philippines would be 

transformed into a better society because of that 
change. Today, I can say that didn’t happen.”

DESIRE TO EMPOWER PEOPLE

In Canada, Nicolasora found he was able to channel 
his passion for empowering people to stand up 
for their rights into labour relations work. He 
gained a unionized position as a laundry worker at 
Burnaby Regional Hospital, where his colleagues 
quickly recognized his abilities as a leader. In 1992, 
Nicolasora was encouraged to become chair of the 
BC Hospital Employees’ Union (now the Hospital 
Employees’ Union, or HEU).

It was a “baptism of fire,” he recalls. Within a few 
months of Nicolasora taking on the chair position, 
the union was on strike. “In hindsight, it was a very 
difficult time, but I would not change it for a minute. 
I learned a lot. I became what I am right now.”

Over the next decade, Nicolasora remained involved 
in the HEU, holding various positions and taking 
advantage of opportunities for advancement. He 
served as chair, shop steward, member of the union’s 
provincial bargaining committee and member of the 
provincial executive. In early 2002, the Liberal

INTRODUCING THE PEA’S NEW CHAPTER, 

THE HOSPITAL EMPLOYEES’ STAFF UNION
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The HEU is the union for 44,000 support staff 
who work in all areas of the health care system—
acute care hospitals, residential care facilities, 
community group homes, outpatient clinics, medical 
labs and First Nations health agencies. They are 
administrative assistants, maintenance workers, 
care aids, technicians of all kinds, unit clerks and 
porters, explains Janine Brooker, an HEU bargaining 
representative and president of the Hospital 
Employees’ Staff Union (HESU) chapter executive.

The HEU employs around 150 staff at its seven 
offices in Burnaby, Vancouver, Victoria, Comox, 
Kelowna, Prince George and Nelson. They are the 
lawyers, communications officers, information 
technology staff and union representatives who 
support the large membership of the HEU, assisting 
them with grievances and employee rights issues, 
representing them in Workers Compensation Board 
and long-term disability matters, and advising them 
about the collective agreement.

These employees make up the HESU, the newest 
chapter of the PEA. HESU had been a member of 
UNIFOR until November 2016, Brooker explains, 
when UNIFOR restructured and stripped the 
members of a number of unions, all formerly 
affiliated with the Communications, Energy and 
Paperworkers Union of Canada, of their charter 
rights and forced them out of the union.
 
SEEKING A NEW UNION

In need of a new union to represent them, the HESU 
executive asked their members what they would like 
to have in a union. “[Our members] said they wanted 
to be in a union that represented professionals 
and was part of the larger labour movement,” says 
Brooker. “They wanted a union that was affiliated 
with the BC Federation of Labour and the Canadian 
Labour Council, and they wanted their union to be 
socially conscious.”

The ability to maintain their autonomy within a large 
union was also important to members, Brooker 
adds. The PEA fit the bill, and in May, the HESU 
membership voted to join.

“We were impressed with their professionalism. PEA 
won the vote on what union to join by more than 90 
per cent. They blew everyone else right out of the 
water,” Brooker says.
 

IN HINDSIGHT, IT WAS A 

VERY DIFFICULT TIME, BUT 

I WOULD NOT CHANGE IT 

FOR A MINUTE. I LEARNED A 

LOT. I BECAME WHAT I AM 

RIGHT NOW.
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government of BC passed Bill 29, the Health and 
Social Services Delivery Improvement Act, which 
allowed the province to tear up its contracts with 
the HEU. Key parts of Bill 29 have since been ruled 
unconstitutional by the Supreme Court of Canada, 
but at the time, more than eight thousand unionized 
health care workers in BC lost their jobs, Nicolasora 
was one of them.

Unemployed for a time, Nicolasora was 
contemplating going back to school when, in 2005, 
he was invited to interview for a staff-representative 
position with the HEU. He got the job.

“The rest is history,” he says. “Things happen for a 
reason. Twelve years later, I can say I’m still fulfilled 
with the work I do.”



SCHOLARSHIP WINNERS

Brooker and Nicolasora say they are looking forward 
to their future with the PEA. “My impression is that 
PEA will be very supportive of the goals of the HESU 
membership and what we are trying to achieve,” 
Nicolasora says. “We both want to help change the 
political landscape to give workers the ability to 
pursue economic freedoms and rights.”

As a youth in the Philippines, Nicolasora witnessed 
what happens when people are oppressed, their civil 
liberties stripped and their human rights revoked. He 
learned from what he saw and vowed to fight for the 
rights of people throughout his life.

“Activism is not a spectator sport. If we want to 
make things better, we cannot just stand on the 
sidelines and let other people do it,” he says. “If we 
would like change to happen, then people must be 
active and try their very best to involve everyone.”
Moving to Canada meant Nicolasora left the brutality 
of political violence and injustice behind. But he 
found a cause to fight for in Canada—worker rights.

For Nicolasora, every day of his work at the HESU 
presents an opportunity to help improve the 
conditions of hospital workers in the HEU.

“When I have to leave this world, I really hope I will 
have made it better.”
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ACTIVISM IS NOT A 

SPECTATOR SPORT. IF 

WE WANT TO MAKE 

THINGS BETTER, WE 

CANNOT JUST STAND ON 

THE SIDELINES AND LET 

OTHER PEOPLE DO IT.

Kimberly Turton and Ronnie Nicolasora, Mary Hong from the HESU chapter.



MEMBER
SURVEY

WORDS  SCOTT MCCANNELL

WHAT HAPPENS TO 

MEMBER SURVEY 

RESPONSES? 
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94%    of members believe the PEA
does a good job of 
communicating 

DEMOGRAPHIC PROFILE
We asked members to self-identify in any the following equity seeking groups
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 Membership Survey Results
2017

We asked members to rate their satisfaction with a selection of criteria

BENEFITS OF MEMBERSHIP
We asked members to comment on what they value about being represented by the PEA

Recognition Collective
Agreement BargainingSupport

UnderstandingSupport Bargaining Awareness

This summer, 30 per cent of PEA members 
completed the annual PEA membership survey. 
This is a six per cent increase over the 2016 rate, so 
thanks to those who participated!  

SO WHAT HAPPENS WITH THE RESULTS? 

Members’ survey responses and comments are not 
put on the shelf. Rather, the responses are analyzed 
by PEA staff and compiled into a detailed report 
for review by the Association Executive. The report 
includes quantitative results for each question, a 
summary of themes from the qualitative questions, 
and the full text of each and every one of PEA 
members’ comments. The survey results are then 
used to inform the Association’s Executive annual 
strategic planning exercise. Efforts are made to 
ensure the PEA strategic plan continues to maintain 
member satisfaction, as well as setting out initiatives 
that will address priority issues and concerns.

The survey comprises a series of core satisfaction-
related questions—a regular feature going back to 
the early ’90s—as well as targeted questions that 
assist in achieving specific objectives. For example, 
in recent years we have added questions to help 
us understand how best to engage our diverse 
membership or better meet the needs of young 
workers. This year, we reduced the overall number 
of questions, while adding two new questions: one 
about the value members see in the PEA and one 
about what the PEA’s vision should look like for the 
next five years. The questions and their results will 
be an important part of this year’s strategic planning. 

Results from the surveys are sometimes reviewed 
with chapter executives and bargaining committees 
for their chapter-specific planning purposes. They 
also are used as a scorecard to assess the PEA’s 
performance and the performance of the executive 
director. The core questions used for measuring 
PEA performance include member satisfaction 
with regard to collective bargaining and collective 
agreements, communication and overall member 
satisfaction.

The results from this year show some modest 
improvement in overall satisfaction and in members’ 
satisfaction with bargaining and communication. 
Members are less satisfied with their collective 
agreements, and many conveyed concerns about 
wages and benefits in their comments. This year, we 
plan to start bargaining-preparation discussions with 
members much earlier than in past years, an initiative 
that will hopefully lead to improved collective 
agreements. 

Members’ survey comments also help us to 
understand chapter-specific issues, such as the 
ongoing concern over government policies that 
promote the use of outside professionals instead of 
employing our Government Licensed Professionals. 
The members’ comments also establish clear 
priorities such as continuing to promote 
professionals and the work they do.

The member survey results will be posted on the 
PEA website after the PEA Executive Meeting on 
September 26, 2017.  
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It’s been a hot summer and the worst wildfire sea-
son in British Columbia history. The wildfire season 
that began on April 1, 2017, surpassed the record 
set in 1958 when BC saw 8,550 square kilometres of 
forest destroyed by wildfires. By August 22 of this 
year, wildfires had burned through a record-break-
ing 12,312 square kilometres of forest land in BC.

As the summer wound down, the ferocity of the 
fires showed few signs of letting up. According to 
the BC Wildfire Service, on the Chilcotin Plateau, 
more than 19 wildfires merged into a single blaze 
that covered an area of 4,670 square kilometres. 
The fire reached to 60 kilometres west of Quesnel 
and 60 kilometres northwest of Williams Lake. 

The destruction was both wide ranging and costly. 
“We’re tracking $389 million over the February 
budget estimate right now, and we’re only halfway 
through the season,” BC finance minister Carole 
James told the Canadian Press in August. That early 
estimate far surpasses comparable costs for fight-
ing wildfires in 2016 ($129 million), 2015 ($277 mil-
lion) and 2014 ($298 million).

“We’re into record territory for the number of hect-
ares burned and the overall response,” Jim Forbes 
told The Professional. An agrologist with the Min-
istry of Agriculture in Kamloops, Forbes is one of 
three regional coordinators responsible for deliv-
ering services through the ministry’s Emergency 
Management Program.

He is also one of 19 PEA members in the Ministry 
of Agriculture who worked long shifts through-
out the summer at Provincial Regional Emergency 
Operation Centres (PREOCs) and regional district 
Emergency Operations Centres (EOCs) across the 
province. Emergency Management British Colum-
bia, the coordinating agency for the BC govern-
ment’s emergency management activities, activates 
the centres when emergencies such as wildfires or 
floods occur.

On the late-August morning when we spoke on the 
phone, Forbes was getting ready to put his work 
on hold, pack his bags and leave for Williams Lake, 
where he would spend the following week and 
the Labour Day weekend working in the Cariboo 
Regional District Emergency Operations Centre 
(EOC).

INTO THE 
FIRE

WORDS  JACKIE WONG

IN A RECORD-BREAKING 

WILDFIRE SEASON, PEA 

MEMBERS STEP UP 
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INTO THE FIRE

This would mark his third rotation on the ministry’s 
emergency management roster, which relies on PEA 
members to direct their professional skills toward 
tackling BC’s wildfires.

DESPERATE TIMES, EXTRAORDINARY 
MEASURES 

A day spent working in emergency response can 
last over 12 hours, and the work is unrelenting. With 
so many wildfires affecting ranchers and livestock, 
agriculture personnel like Forbes play key roles in 
advising and serving as a communications bridge 
between EOCs, Ministry of Forest, Lands and Natural 
Resource Operations and Rural Development (FLN-
RORD) range staff and Emergency Management BC, 
all while assisting ranchers dealing with lost forage 
and infrastructure and the sudden expense of having 
to relocate their livestock out of harm’s way.

Forbes and his colleagues in the Ministry of Agri-
culture represent just some of the PEA members 
mobilized in BC’s emergency wildfire response. An 
estimated 150 to 200 members in FLNRORD Range 
Management are also working in wildfire emergency 
response. Forbes says he also personally knows at 
least two PEA members who were forced by evacu-
ation orders to leave their homes, which were in 
dangerous proximity to the fires.

Forbes says he wishes that the exceptional efforts 
contributed by PEA members over the summer 
could be recognized through greater compensation. 
In particular, he would like to see the deputy minister 
responsible for the Provincial Emergency Program 
revisit the policy of providing an hour of leave for 
each hour of overtime worked. “The floor set by the 
Employment Standards Act for private industry—and 
enjoyed by our BCGEU colleagues in their agree-

Tree ablaze in forest fire with smoke and charred trees. Credit: iStock
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Williams Lake, or the Nemaiah Valley area, it’s one of 
those locations where everybody knows where it is, 
and you meet there. There’s a gas station and a little 
coffee shop and not much else. It’s gone. It is com-
pletely burnt out. There is no Hanceville anymore. 
That’s the catastrophic effect of these fires right 
now.”

Withler is eager to support the wildfire efforts in his 
work on behalf of the PEA. “There are just a plethora 
of people in the background with their finger in 
every hole in the dyke, trying to make it as normal 
for the public of BC as possible during very trying 
times,” he says.

He anticipates a heavy workload as the autumn 
begins, including a large volume of logistical work. 
“Hundreds of kilometres of fence have been burned 
along Highway 20, for example. How do you start 
to find the posts, how do you get the contractors in 
place, who’s going to pay for it, how do we tender 
the contracts, all the appropriate stuff? And people 
in Alberta will donate hay. Well, how do you get 
trucks together to go and get the hay to bring it 
back for the livestock that requires hay through the 
winter?” he asks.

Recovery efforts are urgent, but given the volume of 
destruction caused by the wildfires, they’ll take time. 

ment—provides for overtime to be paid out or taken 
as leave at time and a half over eight hours a day, 
and double time for anything over 12 hours in a day.”

The GLP agreement provides a seven per cent sti-
pend for overtime and standby during the normal 
course of business, as opposed to overtime pay for 
hours worked.

“That,” says Forbes, “does not provide the financial 
recognition that would sufficiently reflect the extra 
hours of work and disruption of our personal lives 
during extraordinary emergency events.”

DOUBLE DUTY 

Throughout the wildfire season, the demand for 
emergency management services has exceeded the 
number of people available to provide them. Carl 
Withler, an agrologist and GLP chapter chair based 
in Kelowna, observes how chronic staff shortages 
resulted in employees receiving only a week’s notice 
before being dispatched out of their home communi-
ties to work in emergency centres dispersed around 
the province.

“The thing we have to be aware of is that people are 
running double duty,” Withler says. “They’re work-
ing extended hours. It’s not uncommon to work 10 
days straight, 12 to 14 hours a day. They’re dislocated 
from their friends and family and support networks. 
And the work that they normally do doesn’t go away 
while they’re gone. It waits for them. It piles up.”
 
Withler is preparing for his first shift on the emer-
gency management roster in Williams Lake in early 
September. “I got extremely lucky and unlucky this 
spring,” he says. “I got exempted from the roster 
until August 31. I have other project work to do, but a 
number of our staff members, they’ve been two and 
three times through the roster already. That’s how 
short we are.”

THE ROAD TO RECOVERY 

Withler’s work in Williams Lake will mark a return to 
the place where he was raised. “I’m familiar with the 
landscape of the area and am entirely sympathetic,” 
he says. The devastation to community landmarks 
and gathering places has been overwhelming. “There 
is a little place to the west of Williams Lake called 
Hanceville. So if you’re in the Alexis Creek country of 

THE THING THAT WE HAVE 

TO BE AWARE OF IS THAT 

PEOPLE ARE RUNNING DOU-

BLE DUTY. THEY’RE TRYING 

TO WORK VERY ACTIVELY 

IN WILDFIRE MANAGEMENT. 

THEY’RE ALSO TRYING TO 

SERVICE THE PUBLIC, WHICH 

THEY NORMALLY DO. 
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THE ASTRONAUTS GET ALL 

THE GLORY—THEY’RE THE 

PEOPLE ACTUALLY GOING TO 

THE MOON—BUT IT TAKES ALL 

THE SUPPORT STAFF 

UNDERNEATH THEM TO 

ACTUALLY SEND THEM THERE.

Jim Forbes expects they will take longer than antici-
pated. “Rome wasn’t built in a day,” he says. “It’s not 
going to be rebuilt in a day, either.”

Returning things to normal after a record-breaking 
wildfire season will require an extraordinary effort.

The loss from the wildfires feels overwhelming at 
times, Withler says. But the hard work and long 
hours logged by PEA members are contributing to 
restoring a sense of dignity and humanity among 
people living in circumstances of exceptional up-
heaval.

“There are hundreds of thousands of background 
hours that go into supporting the activities of front-
line staff,” Withler says.

“The astronauts get all the glory—they’re the people 
going to the moon—but it takes all the support staff 
underneath them to actually send them there.” 

Penticton wildfire strike. Credit: iStock
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1. UVic member Tracey Sutcliffe 2. GLP member Inamarie Opperman

3. GLP member Bruce Walter 4. Winning  photo—GLP member Ryan 

Cunningham 5. GLP member Ryan Cunningham 6. GLP member Bruce 

Walter 7. UVic member Sandy (Yu-Tang) Huang
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MEMORIES OF 
SUMMER
PHOTO CONTEST

In June we invited members to share some of 
their summer photos with us. The response 
was overwhelming. Thank you to everyone who 
submitted photos and shared their summer with 
us. On the following pages you’ll find highlights 
from our members’ photo submissions. The legend 
below indicates who took which shot. After much 
deliberation, the winning photo was one submitted 
by Ryan Cunningham from the GLP chapter.  
Congratulations Ryan!

We hope you enjoy this selection of photos as much 
as the PEA team did!

1

2
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PHOTO CONTEST
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1. HESU supporter Richard Jouan  2. PEA supporter 3. PEA staff  

member Rhiannon Bray 4. PEA staff Toshie Arakawa 5. PEA staff  

member Sam Montgomery 6. HESU member Aimee Cho and HESU 

supporter Randy Kaplanchuk 7 Former PEA staff member Al 

Gallupe, PEA staff members Emma Wright, Sam Montgomery and 

Scott McCannell 8. PEA staff member Emma Wright, PEA supporters

1
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SUMMER EVENTS

In July, the PEA and members of the Hospital 
Employees’ Staff Union marched at the Victoria Pride 
parade. This is the fifth consecutive year that the PEA 
has been involved in the Victoria Pride Parade.

In September the PEA participated in the Victoria 
Labour Day Picnic on the lawn of the BC Legislative 
Buildings. 

2
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SUMMER EVENTS
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The PEA has been providing education scholarships to 
PEA members and their families who are pursuing post-
secondary education for over 24 years. Scholarships 
are awarded based on the results of our annual essay 
contest.

Each year, an essay topic is chosen by the PEA Edu-
cation Committee. This year’s essay question asked 
candidates to identify some of the challenges faced 
by young workers today that were not faced by previ-
ous generations, and to discuss how labour unions can 
transform to better serve the needs of younger union 
members.

This year’s scholarship winners are Jordan Mulvihill, 
Chloe Woo and Sebastian Huebel. Their essays explored 
cost of living, work-life balance and health care issues 
specific to young workers.

The cost of living—especially for housing and child-
care—was a theme picked up on by all of the three 
winners. Sebastian Huebel explained that, while the cur-
rent housing crisis isn’t something unions can directly 
help with, they can provide “assistance to supplement 
child care costs.” He argues that unions should be pro-
active about including assistance opportunities as part 
of their collective agreements.

Woo’s essay addressed the challenges faced by young 
workers in the workplace “Young workers will pave the 
way to the future, so by investing in them, we can invest 
in the new world,” Woo wrote. She suggests that unions 
should fight for wage increases that match inflation.

Mulvihill’s essay explored the age discrimination that 
young workers face, noting that some employers seem 
to want young and enthusiastic workers but have unre-
alistic expectations about their level of experience.

Congratulations to all of the winners.

Read the essays and view the profiles of each winner 
online at pea.org/resources/scholarship-winners

SCHOLARSHIP 
WINNERS 2017

 WORDS EMMA WRIGHT
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BY AWARDING ME ONE OF 

THE 2017 PEA SCHOLARSHIPS, 

YOU HAVE LIGHTENED MY 

FINANCIAL BURDEN, WHICH 

ALLOWS ME TO FOCUS MORE 

ON THE MOST IMPORTANT 

ASPECT OF SCHOOL, 

LEARNING.  

JORDAN MULVIHILL
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THIS SCHOLARSHIP WILL PUT 

LESS STRESS ON ME DURING 

MY FIRST YEAR OF NURSING 

AND WILL HELP COVER THE 

COST OF THE EQUIPMENT I 

WILL NEED. THANKS TO THE 

PEA FOR SUPPORTING 

STUDENTS LIKE MYSELF.

 CHLOE WOO

THANKS TO THE PEA FOR 

GIVING ME THIS SCHOLARSHIP 

WHICH WILL ENABLE ME TO 

REACH MY PROFESSIONAL 

AND ACADCEMIC GOALS 

QUICKER. 

SEBASTIAN HUEBEL
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FAMILY MAINTENANCE 
ENFORCEMENT PROGRAM

FMEP AGM
The 2017 FMEP annual general meeting will take place 
on Thursday, November 16, 2017 (time TBD).

GOVERNMENT LICENSED 
PROFESSIONALS

GRIEVANCES 
The following grievances and disputes are currently in 
progress:
• Performance evaluations: The PEA has filed multiple 

grievances on behalf of employees who believe 
their evaluations, known as “my performance” 
profiles, are being conducted unfairly. 

• Discipline: The PEA continues to challenge the 
employer when members are disciplined without 
just cause.

• The PEA will soon be using new language in 
the collective agreement concerning “misuse of 
management authority.” Under this process we have 
agreed to use James Dorsey as the arbitrator to 
assist in resolving disputes.

• Employer-filed grievances: The employer has filed 
a number of grievances alleging that PEA members 
have been overpaid in some way (e.g., wages, 
benefits, etc.).

• Sick leave: We have arbitrations scheduled for a 
number of cases in which members have been 
denied sick leave by the employer. 

CLASSIFICATION APPEALS
The long-awaited classification-review project in the 
Ministry of Forests, Lands, Natural Resource Operations 
and Rural Development is finally complete. Members 
have until September 30, 2017, to file appeals arising 
from the review project. The PEA is available to assist 
members with preparing their appeals.  

LEAVE FOR MERITORIOUS SERVICE
The Deputy Minister for Emergency Management BC 
has approved a recognition process for regular full-time 
PEA members who worked on fighting wildfires. 

GLP ANNUAL GENERAL MEETING 2017
The 2017 GLP annual general meeting will take place in 
Kamloops on Monday, October 23, 2017, from 5:00–8:30 

p.m. at Hotel 540. Are you a GLP member from Kam-
loops? RSVP to the dinner and meeting by emailing 
membership@pea.org

ARE YOU ELIGIBLE FOR A GLP GRANT OR 
DONATION?
GLP members can submit requests for funding of up 
to $200 for an activity or event to the GLP Grants and 
Donations Committee. Grants are administered by the 
GLP Executive for projects that align with the chapter’s 
strategic plan or help to promote the Association 
and GLP chapter. Submit your online request early 
in time for December 2017 year-end events! For the 
full eligibility considerations and policy, visit pea.org/
chapters/glp/grant-form. 
 
YOUR CHAPTER NEEDS YOU!
There are currently a number of local rep vacancies 
within the GLP chapter. Local reps provide support 
and guidance for members and assist the PEA in 
communicating important information regarding 
meeting dates, policies, elections and appointments. 
Local reps can also attend biennial training sessions 
provided by the PEA. If you are interested in finding out 
more, please contact Melissa Moroz at mmoroz@pea.
org.

BARGAINING COMMITTEE
We are seeking expressions of interest from GLP 
members interested in serving on the 2019 GLP 
Bargaining Committee. You will have access to training 
and education opportunities relating to bargaining and 
labour relations. Expenses and wages are covered for 
all bargaining activities, and no previous experience 
is required. If you are interested in being on the 
Bargaining Committee, please contact membership@
pea.org. Questions can be directed to Scott McCannell 
at smccannell@pea.org

HEALTH SCIENCE PROFESSIONALS

HSP AGM
Thank you to all who attended the AGM on September 
18, 2017. We appreciate your participation.

EDUCATION LEAVE AND EXPENSES
Please notify Rhiannon Bray at rbray@pea.org if you 
have been denied education leave or expenses. The 
union continues to file grievances on this issue.

CHAPTER UPDATES
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CHAPTER UPDATES

CHANGE DAY 2017
On November 17, 2017, the HSP chapter along with 
other health authorities, government agencies and 
unions will take part in Change Day. Change Day was 
started in the UK to encourage action in support of 
improved health and social care. To find out more visit 
changedaybc.ca.

HOSPITAL EMPLOYEES’ STAFF UNION

CERTIFICATION 
The BC Labour Relations Board officially certified the 
PEA as the bargaining agent for the employees of the 
Hospital Employees’ Union on July 20, 2017. The new 
chapter is called the Hospital Employees Staff Union 
(HESU).

GENERAL MEMBERSHIP MEETING 
There will be a general membership meeting 
on September 27, 2017, at 5:15 p.m. at the HEU 
headquarters. Dinner will be served to members. 

LABOUR MANAGEMENT AND GRIEVANCES 
The chapter executive and chief HEU shop steward 
Jacquie Janum continue to work on issues as they 
arise and to file grievances when necessary. Some 
recent areas of activity have focused on the employer’s 
cell phone policy, annual work-opportunity and rep-
progression programs, job postings and descriptions, 
and seniority hours.

GETTING OUT IN THE COMMUNITY! 
The HESU chapter made an energetic debut at the 
Victoria Pride parade with a fantastic float. Local PEA 
members and staff were happy to march with our 
newest members. The chapter also participated in the 
New West and Multi-Union Pride parades in Vancouver. 
When workers are treated unjustly the PEA’s HESU 
chapter can be counted on for support. Such was the 
case on July 19, 2017, when members showed up to 
wave the PEA flag at the Pacific Blue Cross Rally for 
locked out CUPE workers.

LAW SOCIETY LAWYERS 

LABOUR MANAGEMENT MEETINGS
The chapter executive will be scheduling ongoing meet-
ings with management to discuss the hiring of the new 
CEO and to continue our advocacy for increased salary 
equity and transparency. Please contact Sam Montgom-
ery at smontgomery@pea.org if you have any issues 
you would like us to raise at these meetings.
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LSL ANNUAL GENERAL MEETING 2017
The 2017 LSL annual general meeting will be held at the 
Hotel Blu in Vancouver between 12:00 noon and 1: p.m. 
on Thursday, October 19, 2017.

LEGAL SERVICES SOCIETY

CHAPTER MEET AND GREET
Members are encouraged to attend the chapter meet-
and-greet on Friday, November 3, 2017 (time and 
location TBD). We will answer FAQs for members 
and discuss ways to prepare for the next round of 
bargaining.

OKANAGAN REGIONAL LIBRARY 
 
BARGAINING SURVEY
Thank you to those who participated in the bargaining 
survey. Your bargaining committee will now prioritize 
issues based on the results and draft proposal 
language. The parties will be heading to the bargaining 
table early in the new year. Your bargaining committee 
is James Laitinen, Tara Thompson and Rhiannon Bray.

JOB EVALUATION PLAN
The employer and the union continue to work together 
on revising the joint job evaluation plan. We will keep 
you updated as things progress.

ST MARGARET’S SCHOOL 
 
WE WANT TO HEAR FROM YOU!
With the new school year is underway the PEA looks 
forward to connecting with members this fall. Please 
contact your local reps or Rhiannon Bray at rbay@pea.
org if you have any questions or concerns.

UNIVERSITY OF VICTORIA 
ASSOCIATION NEWS 

EDUCATION SEMINARS
The UVic chapter will host two free lunchtime 
educational seminars for UVic members this fall. The 
first, featuring Work Life Consultant Tine Lathouwers, 
will cover paid sick leave, medical accommodations, 
and return-to-work issues (date and time TBA). The 
UVic Pensions Office will also offer a seminar to all PEA 
staff on Wednesday, November 8, 2017, from 12:00 to 
12:50 p.m. in CLE A303.



PROFESSIONAL DEVELOPMENT REMINDER
The deadline for applying to the PEA central 
professional development fund is Saturday, September 
30, 2017. Applications are received on a first-come, 
first-served basis, and priority is given to members 
who have not been granted funds within the preceding 
calendar year. PEA members do not have to exhaust 
their personal Pro-D funds before applying to the 
central fund as long as they are planning to reserve that 
money for a legitimate purpose as approved by their 
supervisor. The application form can be accessed at 
www.uvic.ca/hr/assets/docs/labourrelations/lrforms/
pea-central-pro-d-fund-applicaiton-form.pdf

LOCAL REP VACANCIES?
Volunteers are needed to fill local rep vacancies in 
a number of buildings across campus. As a local 
rep you have the opportunity to attend free training 
courses offered by the PEA. Local reps help new 
members, provide support and assist the PEA. If you 
are interested in volunteering to be a local rep (or 
want to connect over coffee and learn more about this 
opportunity) please email Melissa Doyle (doylem@uvic.
ca).

SAVE THE DATE!
• Local reps meeting: Wednesday, October 25, 2017, 

11:30 am to 1:30 pm, in UVCS 276
• UVic pensions seminar: Wednesday, November 8, 

2017, 12:00 to 1:00 pm, in CLE A303
• UVic AGM: Thursday, November 9, 2017, 12:00 

to 1:30 pm in the Cadboro Commons, Arbutus-
Queenswood room. Lunch will be provided.

PEA UPDATES

PEA ASSOCIATION EXECUTIVE MEETING
Here is a summary of decisions passed at the 
Association executive meeting on July 13, 2017:
• Funding was approved for young workers to attend 

the BCFED Young Workers’ School at Camp Jubilee 
in September. An article on the workers time at the 
camp will be featured in the December issue.

• Funding was approved for a number of local 
representatives and chapter executives to attend 
the 2017 BCFED Union Renewal Conference, 
“Making Work for Everyone.” The conference will be 
held at the Fairmont Empress in Victoria in October.

• The grants and donations policy was revised so that 
yearly grants and donation funds will be allocated 
50 per cent to organizations that meet the criteria 
and 50 per cent to the Giving Back Program. Direct 
appeals will no longer be accepted.

• The Association executive approved a $2,000 
contribution to the Red Cross Fires Appeal in 
support of those impacted by the wildfires.

IS YOUR CONTACT INFORMATION CORRECT?
Have you moved or changed your email address or 
work phone number? Don’t forget to let your union 
know! There are three easy ways to do it:
• Sign in at pea.org and edit your profile
• Send us an email at membership@pea.org
• Give us a call at 1-800-779-7736 ext. 200

STAFFING CHANGES 
We welcome back Marianna Azouri, who returned 
from a leave of absence on September 11, 2017, and say 
goodbye to J. Scott, who left the PEA on September 19, 
2017. Thanks for all of your help, J. You will be missed.

INTERESTED IN BECOMING A LOCAL REP?
Several local rep vacancies are in need of filling, across 
all chapters. If you are interested in learning more about 
becoming a local rep, please contact your labour rela-
tions officer for more information. You can find your 
labour relations officer by looking on your chapter page 
on the PEA website.

INTERESTED IN VOLUNTEERING ON A PEA 
COMMITTEE?
We need your help on PEA Executive Committees 
to serve the ongoing functions on the Association 
Executive. If you are a member-at-large and 
interested in contributing your time and input on 
about two to three teleconferences per year, please 
email membership@pea.org. There are vacancies 
on the Awards Committee, Education Committee 
and Equity and Diversity Committee. See pea.org/
executivecommittees for more information. We’d like to 
hear from you!

CHAPTER UPDATES
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GIVING BACK 
2017



FOR FULL DETAILS, WATCH YOUR EMAIL 
OR VISIT PEA.ORG/GIVINGBACK

HAVE YOUR SAY ON HELPING OTHERS
YOU GET THE CHANCE TO TELL US WHERE TO DIRECT PEA’S 

GRANTS AND DONATIONS. 

NOMINATE
AN ORGANIZATION

SEPTEMBER 25 TO OCTOBER 6, 2017

VOTE
FOR YOUR PRIORITIES

OCTOBER 23 TO NOVEMBER 3, 2017

GIVING BACK 
2017



PUBLICATIONS MAILING AGREEMENT 40902044

EMAIL MEMBERSHIP@PEA.ORG FOR MORE INFORMATION OR TO VOLUNTEER

CAN YOU SPARE AN HOUR OR TWO?

V O L U N T E E R S
NEEDED

The PEA is looking for members to volunteer as scrutineers in the 2017/2018 online 
elections. Scrutineers oversee voting procedures and ensure that all PEA policies 
relating to elections are followed. Training and union leave to cover your time away 
from work will be provided.

Scrutineers play an important role in democratic labour unions. Here’s what past 
volunteers have had to say:

“Both times that I have been a volunteer scrutineer, I found the process smooth 
and straightforward. It was an interesting experience to learn about the voting 
process and it gave me a level of confidence in knowing how our voting system 
works.”  Margaret, GLP chapter

“When I get an email asking for scrutineers for a PEA vote, I always say yes, 
because it’s an easy way for me to contribute to the union without a big 
commitment.’ Rachel, UVic chapter


