
GLP BARGAINING 
SETTLEMENT HIGHLIGHTS

FEBRUARY 6, 7, AND 11, 2019



GLP Bargaining Committee 

• John Babineau, Engineer, Transportation & Infrastructure, Kamloops

• Christine Bieber, Geoscientist, Environment & Climate Change Strategy, Victoria

• Laura Bolster, Forester, Forests, Lands, Natural Resource Operations and Rural 

Development, Smithers

• Edmond Margawang, Pharmacist, Health, Victoria

• Marc Schuffert, Agrologist, Forests, Lands, Natural Resource Operations and 

Rural Development, Smithers

• Jeff Stone, Forester, Forests, Lands, Natural Resource Operations and Rural 

Development, Kamloops

• Scott McCannell, Melissa Moroz and Brett Harper – PEA Staff



Overview
• Bargained 27 days since October 3, 2018
• Lobbied over 2018 and 2019: ADMs in Health, Environment 

and PSEC; Ministers of Environment, Energy and Mines and 
Mental Health and Addictions

• GLP members meetings: 2017 (Sept), 2018 (May, July, 
August, September, October, November) and 2019 (January 
and February)

• Six bargaining bulletins
• Local rep and members meetings - summer of 2018



By consensus your Bargaining 
Committee recommends that GLP 

members 
VOTE YES 

to the agreement



Term and Compensation

Term of the Agreement
• The term of the agreement is three years.  April 1, 2019 –

March 31, 2022

Compensation Increases
• April 1, 2019 2.0%
• April 1, 2020 2.0%
• April 1, 2021 2.0%



Key Union Achievement

Salary Grid Change
• The PEA was able to bargain a new, partial top step.

• Over the three-year term, it will increase the top step for all members by 
$640. 

• The PEA agreed to rescind the Long Service Stipend (LSS). Some 
advantages of the new step versus the LSS are:
– new step is closer to 1% of base pay while the LSS was 0.3% 
– more members will have access to the new top step
– the new top step is part of base pay (i.e. reflected in vacation pay, sick 

pay, etc.) while the LSS was not 
– establishing this step creates opportunity to increase its value in future 

bargaining. 



1.10  Misuse of Managerial/Supervisory Authority 
and Bullying Between Peers

Improvements to the bullying and harassment language that 
lay out a clear process for addressing member complaints. The 
existing language on Misuse of Managerial/Supervisory 
Authority and Bullying Between Peers will be combined into 
one process and a single article in the agreement.



Letter of Commitment: Article 2.03 Exclusions

• The process for determining  appropriate exclusions for new 
positions from the union will be modified in the form of a 
Pilot Project for the term of the agreement. 

• The new process will be outlined in a letter of commitment 
outside of the collective agreement. 

• Will revert back to original language unless renewed in next 
round of bargaining. 

• This was an employer proposal. The union committee 
agreed to this proposal by a majority vote. 



Letter of Commitment: Article 2.03 Exclusions

• The union was able to mitigate the employer’s proposal with 
tightened parameters (e.g., only 8 positions with one 
incumbent each and limited to new positions in 
Management Bands 4, 5 and 6).

• The union retains the right to challenge the employer. 
• There are penalties for the employer if the union’s 

challenges at the Labour Relations Board are successful.
• We will closely monitor new management position 

exclusions over the next three years to hold the employer 
accountable for their actions.



Key Union Achievement
3.05 Professional Associations

• Regular employees who have completed their probationary 
period will be entitled to reimbursement in full of their 
annual licensing fee, upon application and presentation of a 
receipt, effective April 1, 2019, not to exceed the fee 
schedule as set on January 1, 2019. 



10.03 Removal of Documents (NEW)

• Suspensions of less than five days will be removed from an 
employee’s file five years from the date of issue, if no 
further infractions.



12.09  Postings (NEW)

• Language was added clarifying the process for postings and 
eligibility lists.

• Vacancies of a regular nature that are approved to be filled 
will be posted within a reasonable period of time. Such 
postings shall be throughout the Public Service unless 
limited by the Head of the BC Public Service Agency or their 
designate.   



12.09  Postings (NEW)

• The notice of postings shall contain the following 
information: nature of position, qualifications, skills, 
whether shift work is involved, salary rate or range, and 
where applicable, specific location. Such qualifications may 
not be established in an arbitrary or discriminatory manner.

• Eligibility lists may be established through the posting 
process and used to fill vacancies. When eligibility lists are 
established it shall be stated on the posting. Eligibility lists 
shall be in effect for a maximum of twelve months from the 
establishment of the list.



13.05  Scheduling of Earned Days Off (EDOs) (NEW)

• This was an employer proposal that the union agreed to 
with modifications.

• The changes may be more procedural in nature than 
substantive in terms of rights gained or lost.

• New process for new employees or employees taking new 
jobs is summarized as follows:
– ADM may balance EDOs over course of week to address 

service improvement
– Seniority based preferences in work units
– Once established an EDO cannot be unilaterally changed



Leaves

• General Leave 
– employee has the ability to split the five-day entitlement of 

special leave for a death in the immediate family between the 
date of death and the date of the funeral.

• Compassionate Care Leave
• Leave Respecting Death of Child (NEW)
• Leave Respecting Disappearance of Child (NEW)
• Donor Leave (NEW)



Key Union Achievement
Professional Training & Development

• There is now a clause that may enable training outside of the 
province.

• Secured a memorandum in the collective agreement 
confirming that the employer will support PEA member’s 
professional licensing body training requirements.
– “The Employer commits to providing support in terms of 

funding and providing leaves with pay in accordance with 
Article 25.02 (e). The Employer reserves the right to determine 
the appropriate venue and means in achieving this training.”



Key Union Achievement
Contracting Out

• The PEA was able to add language that fetters the right of the 
employer to lay members off as a result of contracting out:

– The Employer agrees not to contract out any work presently 
performed by employees covered by this agreement which 
would result in the laying off of such employees, except in 
accordance with other relevant articles and memorandums in 
the collective agreement. 



Maternity, Parental and Adoption Leave

• The parties updated the language in the collective 
agreement to reflect changes to the leave entitlements and 
the Employment Insurance Act. The maternity leave process 
regarding necessary medical information was improved.  



Health and Welfare Improvements through “linked 
benefits”
• Increase in lifetime maximum for Health and Welfare 

benefits, from $500,000 to $3,000,000 and includes out-of-
province and out-of-country medical coverage.

• Ability to coordinate dual benefits with a spouse.

• Group Life minimum payout increase to $100,000 from 
$80,000.



Health and Welfare Improvements through “linked 
benefits”
• Long Term Disability benefit increased, with future increases 

tied to general wage increases.

• Long Term Disability benefit improved so that members on 
LTD may access the retirement allowance. 

• Weekly Indemnity waiting period for benefits cut from 14 
days to 7 days. 



Health and Welfare Improvements through “linked 
benefits”
• Waiting Period - reduce the waiting period for extended 

health and dental from 6 months to 3 months.

• Reimbursement for 50 per cent of the cost of medical 
certificates required. 



Health and Welfare Improvements through “linked 
benefits”
• Chiropractic, Naturopathic, Podiatry and Acupuncture services - Effective 

January 1, 2021, increase the maximum annual limit for chiropractic 
services (from the current $200 for an individual or $500 for a family) to 
$500 per person. 

• Effective January 1, 2021, increase the maximum annual limit for 
naturopathic services (from the current $200 for an individual or $500 
for a family) to $500 per person. 

• Effective January 1, 2021, increase the maximum annual limit for 
podiatry services (from the current $200 for an individual or $500 for a 
family) to $500 per person. 

• Effective January 1, 2021, increase the maximum annual limit for 
acupuncture services (from the current $200 for an individual or $500 
for a family) to $500 per person. 



Health and Welfare Improvements through “linked 
benefits”
• Counselling Services - Effective April 1, 2019, recognize qualified 

social worker in addition to registered clinical psychologist and 
registered clinical counsellor to the current combined maximum 
of $500 per family per calendar year for counselling services. 

• Physiotherapy Services - Add an annual maximum for 
physiotherapy services at $2,000 per year effective January 1, 
2020. 

• Eye Examinations - Effective January 1, 2020, increase eye 
examinations from the current maximum of $75 to $100 
maximum every 24 months for adults who are age 19 and older.



Key Union Achievement
Health Spending Account

• We bargained the following improvement to benefit coverage 
separate from the BCGEU and linked benefits:

• Effective January 1, 2020, a Health Spending Account (HSA) 
shall be provided in the amount of $250 per calendar year for 
employees who are covered for benefits under the Extended 
Health Care Plan. The HSA will be subject to Canada Revenue 
Agency rules and requirements, including its definition of 
eligible expenses. 



Key Union Achievement
Medical/Dental Travel Allowance

• The PEA was able to bargain a significant increase to the 
reimbursement of receipted expenses for accommodation 
and travel for medical and dental care to a maximum of 
$1,000 effective April 1, 2019 per calendar year (up from 
previous amount of $500). 



Key Union Achievement
Indemnity

• The PEA was able to make improvements and clarify the 
indemnity language in the collective agreement.

• Added language re Criminal Action – Where an employee is 
charged with an offence resulting directly from the 
performance of their duties and is subsequently found not 
guilty, the employee shall be reimbursed for reasonable legal 
fees as long as the performance of their duties was not 
dishonest, malicious or otherwise in bad faith. 



Key Union Achievement
Indemnity

• Where employees are required to defend their professional 
actions arising out of the proper performance of their duties, 
in a proceeding before their professional licensing body, the 
Employer will provide either legal counsel or, at the 
Employer's option, reimbursement of reasonable legal fees 
incurred in such defense as long as the performance of their 
duties was not dishonest, malicious or otherwise in bad faith. 



Memorandum of Agreement Re: Dual Postings (NEW)

• A representative of the BC Public Service Agency (BCPSA)  
will meet with a representative of the PEA twice a year to 
discuss Dual Posted positions which have been posted as a 
competition through the BCPSA’s recruitment system.



Key Union Achievement
Employment Security MOA #10

• The parties agreed to change the language in the collective 
agreement for the term of agreement such the Employer 
agrees not to exercise its right to cause a layoff which results 
in the cessation of employment for an employee in the PEA 
bargaining unit who has regular status as of April 1, 2019. 
This is a significant gain (i.e. the previous trigger date was 
April 1, 2013) that ensures all PEA members as of April 1, 
2019 have the same rights. 



Recruitment and Retention Adjustments

• The PEA was not able to bargain across the board 
recruitment and retention adjustments.

• The employer’s labour market priorities are reflected as 
follows:
– LSO 3, 4 and 5 Engineer (DPE) – 1% increase over term
– LSO 3, 4 and 5 Geologist – new 3% in 2021
– Veterinarians (Qualifications Differential increases $2,000 or 

$5,000 in 2019)



Qualification Review - Licensed Science Officer - Other 

• To support greater data integrity of positions, the Employer 
will conduct a qualification review of all employees 
occupying positions currently classified as “Licensed Science 
Officer (LSO) – Other”.  The outcome of this review is to 
have the individual employees allocated to classifications 
that align with their professional designations.



Key Union Achievement
Appendix H

• Once the recognition process has been activated, the period 
of compensation will include the two weeks prior to the 
effective date of the activation. Compensation for that two-
week period will be the same as set out in the collective 
agreement (i.e., one hour for every hour worked above and 
beyond normal work hours during the regular work week; 
and one hour for every hour worked on a day of rest.)

• Members involved in emergency work are encouraged to 
track their hours when working on an emergency of any scale 
to take full advantage of this language if enabled.



New Pharmacist 5 at Grid Level 6B (NEW)

• The Employer will establish a new classification level of 
Pharmacist 5 at Grid Level 6B effective May 1, 2020.

• The Employer committed at the table to two (2) new 
positions at Pharmacist 5 in 2020. 



Letter of Commitment Re: Scientific Integrity (NEW)

• The parties agreed to form a joint committee to discuss 
scientific integrity and try to make joint recommendations to 
the Deputy Ministers Committee on Natural Resources.

• For the union, scientific integrity involves the application of 
concepts of transparency, openness, high quality work, 
avoidance of conflict of interest and ensuring high standards 
of impartiality and research ethics.

• Watch for future opportunities to be on this committee!



Key Union Achievement
Professional Reliance Task Force 

• The Task Force will engage in meaningful discussion and 
information sharing regarding the various Professional Reliance 
Review recommendations which are directly related to the use of 
qualified professionals within the public service. 

The Task Force may discuss the following topics:

– Right to title and practice
– Ministry staffing levels
– Availability of resource information
– Government as a ‘Knowledgeable Owner’



Key Union Achievement
Professional Reliance Task Force 

• The Task Force will prepare a joint final report by December 
31, 2020 for government consideration which documents the 
options and considerations for addressing the Professional 
Reliance Review recommendations.

• Watch for future opportunities to be on this committee!



Letter of Commitment Re: Career Laddering Program 
(NEW)
• The parties agree to establish a committee to discuss a 

Career Laddering Program and its potential application to 
PEA members in the public service.

• Career Laddering would provide for upward mobility for 
members. 

• Watch for future opportunities to be on this committee!



Voting

• Members will vote on the tentative agreement by electronic 
ballot. The ballot will be open between Monday, February 
11 at noon and Wednesday, February 27 at noon.

• Members will receive an email with their election 
credentials on February 11, 2019. If you do not receive the 
email, please check your junk mail folder. If it isn’t there 
please contact the PEA via email at voting@pea.org OR by 
calling 1-800-779-7736. 

mailto:voting@pea.org


QUESTIONS


