
ST. MARGARET’S SCHOOL

UNION UPDATE

The SMS Annual General Meeting 
will be held November 24 from 
3:30 - 5:30 p.m. in room 10/11. All 
members of the PEA are encouraged 
to attend. 

The PEA will be holding elections for 
the chapter executive positions:
• Chairperson
• Vice Chairperson
• Secretary/Treasurer

The chapter executive meets in 
person once a month with the labour 
relations officer to discuss union 
business and make decisions on 
behalf of the chapter. That meeting 
schedule is as follows: December 
8, January 12, February 9, March 9, 
April 13, May 11.  All of these meeting 
occur at 3:30 p.m.

If you would like more information 
on the duties and responsibilities 
of these positions please contact 
Rhiannon Bray at rbray@pea.org or 
any current member of your chapter 
executive.  

If you are interested in running for 
the chapter executive please forward 
your name to Rhiannon Bray by 
November 23. Elections will be held 
at the AGM via secret ballot.

Sonny Wilson has been an ongoing 
advocate for his coworkers for over 
a decade. “What has been most 
satisfying is being able to make 
valuable contributions to where I 
spend most of my time,” said Sonny.

Sonny joined St. Margaret’s School in 
2000, the year after the school was 
organized by the PEA and became 
unionized. Since then he has taught 
mostly social studies throughout his 
tenure at SMS. “I like to teach about 
social justice - It’s a way of making 
what the kids learn about in history 
relevant to the society we live in 
today.” That emphasis on social 
justice is likely a reason he’s been 
involved with the PEA for such a 
long time. “That’s the whole idea of 
the union, people working together 
and looking out for each other,” said 
Sonny. 

He has been a tireless advocate 
for SMS members. He began his 
involvement with the PEA in the 
mid-2000’s by joining the SMS 
executive. “I think my first foray 
into the PEA was stepping onto 
the SMS executive - I think I was 
the treasurer,” said Sonny. He later 
stepped up to the role of chair, sat on 
the PEA association executive and 
was elected to the position of first-
vice president of the union. 

He has since taken a step back from 
both the PEA association executive 
and the SMS chapter executive, but 
remains a local rep. “I enjoy doing 
that. It’s rewarding, I enjoy supporting 
my coworkers,” said Sonny.

He also served on two bargaining 
committees. Of bargaining he says 
“it has an effect on our working 
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conditions. It’s an important time 
when we can influence and have a 
say in our working conditions.” 

He explains that member feedback 
is critical at the bargaining table. 
“You are a part of the team. You’re 
producing important information for 
your labour relations officer while 
caucusing. They need that input.” In a 
recent round of bargaining, the school 
had proposed a different model 
for teacher-on-call work. Sonny 
and his committee thought that 
teachers would have a concern with 
the proposed plan. “The bargaining 
process made a big difference with 
that proposal. Without having that 
opportunity for the union to counter-
propose and talk about it, we would 
have been working under a model 
that may not have worked.”

Sonny’s lengthy history with the PEA 
gives insight to other SMS members. 
“I would encourage newer members 
to take an interest and get involved. 
I also would highly recommend 
that member gets involved in 
the bargaining – it’s excellent 
professional development.”

He’s also a life-long learner. In his free 
time Sonny is a budding saxophonist. 
He started playing after listening to 
the school band at an assembly, he 
joined the SMS beginner band right 
afterwards and played in the band 
for ten years. Now he is a member of 
a community RnB band, Soul Source. 
They’re playing an event at the end 
of November with proceeds going to 
Living Edge. 
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When does the additional $200 in 
vision funding become available?

Vision benefits are available based 

on the anniversary date of your prior 

purchase. The previous limit was 

$200 per 24-month period. This 

benefit has increased to $400. 

The employer was able to have this 

amount immediately added to your  

benefits. This eliminates the need 

to delay for any remaining waiting 

period to expire before members can 

access the additional $200.

For example: If a member had 

purchased glasses and claimed 

the full $200 on June 29, 2016, 

the member would have had an 

additional $200 available July 1. 

However, If you had not spent your 

$200 previously you would have 

$400 available. 

Once the money is spent you must 

wait 24 months from the date 

of spending to utilize the funds 

again. When the 24-month period 

has expired the full benefit will be 

available again.

Have an idea for the SMS Union Update? Send it to your Labour Relations Officer Rhiannon Bray at 
rbray@pea.org


